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ABSTRACT

Estimation of Number of Missing Females in China: 1900-2000 Jiang Baoguan Lt Shuzhuo Marcus W. Feldman + 2 «

Excess female mortality has existed throughout Chinese history. Since the 1980s the sex ratio at birth has risen signifi-
cantly, resulting in a severely unbalanced sex ratio in the Chinese population. Data from the five censuses, with appropriate
adjustments, permit estimates of the numbers and proportions of missing females from the period 1900-2000. The analysis
is broken down by historically important pertods and probes the reasons for the missing females in each period. QOur esti-

mates are compared with those of other investigators.

Effects of Peasants Income in Process of Marketization: An Empirical Study of Zhejiang and Hubei Provinces
Lu Wencong Ye Jian » 12 »

Based on the data of 468 households in Zhejiang province and 637 households in Hubei province collected by Chinese
Ministry of Agriculture during 1997 to 2002, the paper analyses the effects of peasants’ human capital, political status,
household business style and location factors on the household income in economic transition. The results show that: (1)
formal education has a significant positive impact on the household income. However, the effects of senior high schooling
and vocational education on household income are minor; (2) the political status has positive effects on income, but differs
in two provinces; (3) the patterns of non-agricultural business impact household income,

Misunderstandings on Social Security Privatization Yang Liziong » 22 «

In the 1980s,Chile started its reform on pension system by adopting individual-funded, individual-owned, fully-funded
and private-operation methods , which triggered off the world-wide social security system reform, while resulting in the dis-
cussing of the social security privatization. The paper shows that there are still some misunderstandings in this progress,
which hold that pay-as-you-go system has been bankrupted; the contribution rate of funded system is lower than that under
the pay-as-you-go system; the funded system performs better to enhance savings ratio and economic growth than the pay-as-
you-go does; the funded system has higher returns and lower risks than the pay-as-you-go system does, and it is fairer.

Comparative Study on the Management of National Pension Reserve Fund between China and Ireland Liu Zilan + 32 -

The National Social Security Fund (SSF) in China is a public pension fund in essence, which shares similarities with
the National Pension Reserve Fund in Ireland. It is therefore important and realistic to learn some management experience
from the latter. This paper introduces the structure of the pension system in Ireland, discusses the economic conditions of
establishing the National Pension Reserve Fund, compares the financial sources, management institutions and investment
strategies of the Funds in the two countries. The conclusion shows that there are some political risks in the management of
the Funds in both countries. One of the effective ways of reducing the political risks is to ensure the independence of the Na-
tional Council for SSF.

Analysis of Sectoral/Occupational Gender Segregation in China Yi Dinghong Liao Shaohong » 40 -

Starting with gender inequality in wages, this paper analyzes the significance of sectoral/occupational gender segrega-
tion. Some related concepts and two measurements (namely Duncan Index and Square Root Index) of the occupational gen-
der segregation are discussed and introduced. Based on the Yearbooks of Labor Statistics and Census Data of 2000 of Chi-
na, the extents of sectoral/occupational gender segregation are examined, mainly by emphasizing on the measure of Square
Root Index. The result shows that the extent of occupational gender segregation is low in general, but it becomes higher
within sectors with a trend of increase in some sectors. Meanwhile, the sectoral gender segregation differs among regions.

Non-linear Fractional R/S Trend Analysis of the Chinas Population Evolution Wu Yuming » 48 «

The paper analyses the features of China's population evolution by using the non-linear fractional theory and the main
R/S method of fractional analysis, producing the Hurst index values and fractal dimension values. The result shows that it
meets the Hurst principal and there are some obvious fractional characteristics in China's population development. Some ob-
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